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YEAR-END REVIEW
Message from the
Chairman & C.E.O.
Loren Peterson
Spring Greetings. We made
it through the long winter pandemic
and normalcy is finally returning
this summer. At Azachorok, we try
to make the best of each fleeting summer with the long
days with opportunities to further build and develop.
This summer we have a lot of plans for Azachorok. For
instance, with Azachorok Properties, we have been
investing a lot of time and resources into getting our
Land Planning department where it needs to be so that
we can identify areas for lease to support housing and
business development in the community. We hired a
very competent Land Planner recently who is tech savvy.
We will be implementing the use of GIS Mapping when
determining land lots for lease and training staff to use
aerial drones for measuring land and to deploy a Search
& Rescue drone when needed.
At Azachorok, we continue to increase
collaboration and have worked to get all entities on
the same page when it comes to gravel and housing
development. We are very grateful to the City of
Mountain Village and the Mountain Village School for
their continued partnerships and cooperation when it
comes to building homes in the community. The main
concern we have is that we do not want to infringe or
develop any gravel or housing on land that is not in our
own jurisdictions. We are aware there are some land
boundaries in question that need to be ironed out. We
want to make sure we protect any Native allotments or
private property, so that Azachorok or any other entity
does not develop on land which is not within each of our
own jurisdictions without proper approval. We’d like to
thank everyone who shared their land documents and

Rescheduled Annual Meeting
July 10th
Don’t forget to vote and return
your proxy by July 7th.
Prizes include:
2 - $500 Prizes
1 - $1000 Online Voting Prize
1 - $3,000 grand prize!

Enter your PIN from your Proxy and
vote online at www.azaincvote.com
deeds. It contributed to our progress of updating the
local ‘Map of Boundaries.’ Staff is applying it’s due
diligence in determining land boundaries by researching
and cross referencing data with the Bethel Recording
District in verifying land ownership. Check out the
Land Planning section further in this newsletter to get
a better understanding of the updates on land leasing
opportunities for future development.
On another note, we are super excited about our
other projects this summer. We are looking into providing
activities for the youth this summer. We recognize the
need to provide our youth with extracurricular activities
and promote positive leadership development in the
community. We hope to begin showing outdoor movies
and make use of the recently acquired building that was
once the Armory Building. We are exploring ideas for
business ventures that could also serve the community
with the new building and hope to provide more business
opportunities in the near future with this new asset.
Cont. next page
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I’m also very pleased to share that Azachorok
subsidiaries are increasing in their performance and
revenue. Azachorok is now on track for funds to be
flowing up from all subsidiaries to the parent company
and to the Azachorok Settlement Trust or Azachorok
Foundation. Speaking of the Azachorok Settlement
Trust, we are pleased to announce that the Azachorok
Settlement Trust is officially established. The full board
unanimously approved an initial deposit of $50,000 to
the Trust to get it going. Once we reach a threshold of
$2.5 million, shareholders can expect periodic and sizable
dividends, which is another step in working towards our
mission to reach Azachorok’s vision. On behalf of all the
directors, reaching the threshold is a priority for the
board. We will continue to share the progress we make
in each newsletter to keep our shareholders apprised of
their expected returns.

Our Mission, Our Vision
Azachorok Incorporated is a for-profit ANCSA
Village corporation that invests in sustainable
business opportunities for the benefit of
shareholders while preserving traditional our
subsistence culture and values.
“We believe in creating a better tomorrow for our
shareholders and community through economic
and social opportunities. We also envision our
communities living healthy subsistence lifestyles.
We balance making profits, seeking opportunities
and increasing shareholders value.”

At the board level, we take our fiduciary
responsibility very seriously.
Our experienced
board members are balancing their duties of loyalty
to shareholders and protecting the assets of the
Corporation. Among other responsibilities, we ensure
Azachorok continues to operate efficiently and generates
revenue for a sustainable future. Also while contributing
to the local economy including: providing shareholder
benefits, and increasing the shareholder value. Lastly,
we look forward to presenting our successes and
accomplishments at this year’s virtual Annual Meeting.
Check out the Annual Meeting proxy packet for more
information.

Azachorok Settlement Trust
“Once we reach a threshold of $2.5
million, shareholders can expect periodic and
sizable dividends.”

Quyana and best wishes for a safe summer season.
Respectfully,

$2.5M

$2M

Loren Peterson
Chairman & C.E.O.

Motto Contest!
Azachorok Inc. is soliciting nominations for a
corporation motto. Submit your nomination by
August 31, 2021 to info@azachorok.com.
All entries will be entered to win a $500 prize.
*one entry per person

$1M

Proposed motto: Let’s Grow Together.

Win $500!

$50K
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Vice Chairman’s Message
Peter Andrews

Chief Operating Officer
Nickolas Moe

Happy Summer Solstice! It’s
been a trying year for our community
and organization with the COVID-19
pandemic, but I think we can now see
light at the end of the tunnel. I am
proud to report that with our CEO/
President’s guidance, we have achieved
a 100% vaccination rate among our staff. We hope to
continue this good track record with new hires so we can
make sure we are keeping employees and the community
safe while at the same time keeping our operations at
full speed. We encourage all our shareholders and
community members to get vaccinated if you have not had
a chance already. Please visit the YKHC clinic website at
www.ykhc.org to get more details about the next available
vaccinations. You can also visit the State of Alaska website
to get information for every location across the state at
http://dhss.alaska.gov/. By working together and
encouraging our friends and family to get their shots, we
will reach herd immunity in our communities and be back
on track towards normalcy.

Hello everyone! I am Nick
Moe, the new Chief Operating Officer
for Azachorok Incorporated. I am
charged with working alongside the
CEO and overseeing Azachorok’s Alaska
based companies including: Mountain
Nick and his son Martin Village Fuel Company LLC, Azachorok
Properties LLC and Azachorok Foundation. It’s an honor
to serve Azachorok shareholders and the community in
this capacity; helping to ensure that the operations of
Azachorok continue at top notch and to constantly find
ways to improve and increase revenue.
I have a background in public service, serving
Alaskans working for the City of Anchorage and the
State of Alaska. More recently, I worked serving the
Alaska Native community at Southcentral Foundation
as a Business Development Advisor, Manager of the
Corporate Office, and a Contracts Specialist. I also have
experience serving on numerous boards and councils
here in Alaska. Prior to joining Azachorok as a fulltime employee, I provided consulting services and
participated in the Kusilvak Economic Summit that was
held in Mountain Village in October 2017 along with
coordinating a staff advancement workshop with the
Mountain Village staff prior to the summit. I am very
excited to serve Azachorok shareholders and work with
CEO Loren Peterson to advance Azachorok assisting in
bringing the board’s goals into fruition. We are off to
a great start so far, having hired 9 new employees and
contractors to meet our growing operational needs.

As our society begins getting back to normal, we
at Azachorok are also getting back to further growing
revenue with increased performance and exploring new
subsidiaries. I understand Azachorok staff are putting
together business plans for a washateria that may also
include a small food and beverage cafe that will be housed
under the same roof. It is exciting to know that staff
are busy working on market research for a new gaming
permit, which would provide gaming such as rippies
or lotto in both Mountain Village and Anchorage. This
means if all goes well and the numbers show potential
revenue generation with new business ventures, we may
see these new operations in the next year. This is exciting
for further growth in the small business sector in our
community. With earnings from the gaming companies,
a large portion of those funds would be allocated to
Azachorok Foundation to further support scholarships,
survivor benefits, and other economic development
initiatives for Azachorok shareholders.
One of the biggest success stories this year has
to do with Azachorok’s subsidiary, Azachorok Contract
Services LLC, particularly the Palmdale, CA location.
Under new management by the Chief Operating Officer
Franklin Dixon, ACS LLC has seen a 271% or $668,721
increase in revenue growth between 2019 and 2021. This
is a huge accomplishment to their success and Azachorok
as a whole.

Quyana to
Loren Peterson • Peter Andrews
Craig Richards • Crowley Fuel Co.
for your donation to Azachorok Foundation!

Sincerely,
Peter Matt Andrews
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Introducing Azachorok Properties Land Planner
Hunter Kerley

Our corporation is not getting rich off our
properties or land. Our goal is to make these resources to
the community affordable and sustainable. For example,
our annual budget for our land department is about
$200,000 a year. That amount supports the two direct
land planners, materials and supplies for administering
the program, and having the up-to-date software license
for GIS mapping and drone maintenance and warranties.
In some cases, there may be a processing fee that is
minimal for the ownership of occupied dwellings that
have been inhabited for decades. These costs help
Azachorok break even as it becomes costly to administer
the program from drafting reports, notarizing quit-claim
deeds, legal counsel related expenditures and travel costs
to surveying with the drones and constantly updating the
soon to be accurate “Map of Boundaries” for all lots in the
community. The fee schedule we will be rolling out this
summer is intended to be affordable and reasonable and
it is modeled after successful land planning procedures
at other Alaska Native Corporations.

In other news, we are very
excited to bring on a new land planner
to our team. Hunter Kerley began
working for Azachorok Properties in
early June and has the qualifications
and background needed to execute
the Lend-Lease program. Hunter has
excellent GIS mapping skills, drone use
and training expertise, and the people
skills to work with potential customers
and shareholders interested in land leasing. We are
excited to have Hunter be a part of this huge endeavor.
Welcome Aboard Hunter!
Hello! My name is Hunter Kerley and I am the
new Land Planner at Azachorok Incorporated. I moved
up to Alaska from the East coast of the lower 48, New
Jersey specifically. I am excited to see all the beauty that
Alaska has to offer and learn more about the members
and Yup’ik culture of Mountain Village. Being the new
Land Planner for Azachorok is a huge honor and I plan
to continue building connections with the shareholders
and restrengthening the land program to better serve the
Azachorok community.

Unfortunately, Shareholders are not entitled to
free land. In the past, shareholders were given land for
free. The intent then was to provide land to build and
develop. This idea, also similar and modeled after the
original homestead law of 1862 where Congress passed
a law to provide small farms or acreage to anyone over
21 years of age to support economic development in the
Lower 48. Homesteading on federal lands in Alaska was
made possible in 1986. This was a window of opportunity
for eligible heads of households to occupy land and build
homes and further support economic growth. However,
that window of time is over and it would be impossible to
provide all 522 shareholders with land to build homes as
we would have to treat all shareholders fairly and equally
and it would not be prudent to convey land to just some
shareholders and not others. The next practical and fair
option is to lease land to competitive investors. This way
all shareholders and residents are treated equally. Under
the new Land Planning policies at Azachorok, anyone who
has the resources to lease the land for a small affordable
annual fee can lease the land and eventually own the
land after a couple of decades. This process is also very
similar to ownership of homes using a mortgage structure.
However, leasees must build or develop on the leased
land within two years or the land can be leased to another
party. This process is the fairest way to provide land for
lease to shareholders and residents or business owners
using an applied equity strategy and also supports the
Land Planning program at Azachorok. We see this as a
win-win situation for Azachorok and for the community
we serve with the land owned by the Corporation. Our
staff is also available to help identify resources to assist
those who are interested in leasing land so that land
ownership is a viable option for those who are dedicated
and interested in land investment.

I have a background in land management and
construction approvals with one of the communities
back in New Jersey and am looking forward to using
those skills to aid our shareholders. I will be continuing
the pathway towards working with land disputes within
the community and building up our program for leasable
land. This will be done by working to finalize our “Map
of Boundaries”, complete lease renewals, and develop
more corporate land for leasing. We are excited to grow
business and increase housing in Mountain Village. After
the initial “Map of Boundaries” is updated to date, I will
also be carrying on with issuing fishing camp permits and
helping keep a healthy river on Azachorok’s property
spanning down to the Lower Yukon River.
I am currently based out of our headquarters in
Anchorage and I look forward to our trip to Mountain
Village that is happening soon to confirm land acreage
measurements, meeting with staff and to also meet
community members to resolve and explore land
leases. In the meantime, if anyone needs to reach out
to me, please feel free to contact me at Hunter.Kerley@
azachorok.com or (907) 770-2527.
Land Planning
With our new land planning initiatives, there are
some important points that need to be made and clarify
any misconceptions about how Azachorok is addressing
the issue of land lots to support development.

Cont. next page
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Applying the Homestead Act to lease new land
and allow continued use for fish camps is still being
finalized, but it is essential to completing our mission to
maximize our resources for shareholders. Unfortunately,
as mentioned, we can’t give away land for free but we
can meet people halfway and offer some of the best rates
on land anywhere in the state to encourage economic
development and meet local housing needs. These
leases are intentionally low to encourage and incentivize
the type of development Mountain Village needs right
now.

These joint meetings were the culmination of
efforts by our Corporation to work more cooperatively
with other entities who share the same vision as
Azachorok. Prior to summer, the season to build and
develop, we also had a meeting with staff of the three
entities and facilitated a joint workshop where we
reviewed ANCSA, explained the opportunities we have
for collaboration, and recently convened a joint meeting
between the City and Azachorok robust participation
from all participating entities including the Mt. Village
School.

We hope to have a dozen new lots ready to lease
this summer. We want to see our community thrive and
we know it is not easy to begin the home construction
and ownership process but we want to be a strong
partner every step of the way to encourage these
projects to become a reality. In order to do this, we
are asking the Tribe and City to partner with us as well.
Together, we can maximize resources to support home
building and development. At Azachorok, we have staff
ready to assist and identify resources for accessing gravel
from Calista, applying for construction loans to build new
houses, as well as a helping with contact information for
Ruby Marine and other key business needed to transport
construction materials for new houses, as well as local
carpenters who might be available for projects both large
and small.
Efforts to increase cooperation
Azachorok Incorporated was incredibly pleased
to pass a Land Planning Agreement between the
City and the Corporation and the Mountain Village
School to increase cooperation with land planning and
development, and we hope the local tribe will come
around to working to be partners with all entities. This
historic resolution will help resolve land disputes, and
encourage more communication between entities when
it comes to development. We cannot thank the City of
Mountain Village enough for being such a great leader
in our community, chairing our last joint meeting, and
supporting passage of this important agreement. This
agreement allows for transparency when intending
to build new homes or place new gravel or dwellings
anywhere in the community. We want to make sure
private property is not infringed upon when different
entities identify and intend to build new buildings.

The joint meeting was called at the request of the
Corporation to find better ways to work with the other
entities in our community when dealing with land issues.
The meeting was facilitated by our CEO/President Loren
Peterson and included a good discussion about the
cooperation agreement, the Corporation’s land program,
and next steps each entity will be taking to review and
approve the cooperation agreement. We sincerely hope
this is the beginning of a new chapter in our collaboration
to serve the needs of the Mountain Village community.
If we can put our egos aside and put the people we serve
first, we will accomplish great things in the next several
years.

While we were encouraged to have full
cooperation and quorum at a joint meeting on May
26, 2021 between the As’carsamuit Tribe, the City of
Mountain Village, and Azachorok Incorporated, the
Tribe chose not to participate in subsequent meetings or
participate in the Land Planning agreement. We hope
there is a change of heart and the Tribe chooses to work
more closely with the City and Corporation to address
our housing needs together. We can do so much more
for the shared constituents we serve when we work
together and collaborate.
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Joint Meeting Resolution 2021-01
As we began reviewing the opportunities for development and cooperating to work together on serving the
shared memberships, it became apparent that when working with other entities in the community, it is more appropriate
to have one leading organization that has the infrastructure and means to successfully carry out laws and mandates.
While we work to build successful businesses to bring more financial stability and economic growth to Azachorok
shareholders, we also consider advocacy on behalf of our shareholders including advocacy to ensure our shareholder
rights are protected. It is part of Azachorok’s vision and mission. Over the past few years, several shareholders shared
their concerns about how laws were being enforced in the community. Unfortunately, the community is struggling with
determining which entity has actual oversight of governance in the community. As a state recognized entity, Azachorok
supports the notion of a state run community. While we support tribal sovereignty, we also recognize that Mountain
Village is not a tribally sovereign village under the Indian Reorganization Act of 1934. The IRA law allowed communities
to opt out of state recognized communities and to be governed by local tribal governance. It makes sense to have
one governing body, the City Council, rather than two competing organizations to oversee and govern the community
and members we serve. Below is the resolution that was passed by both the City of Mountain VIllage and Azachorok
Incorporated.
Joint Meeting
City of Mountain Village
Azachorok Incorporation
Resolution 2021-_Q_/

RE: SUPPORT FOR CITY OF MOUNTAIN VILLAGE LEGALJURISDICTION
WHEREAS, the City of Mountain Village is a second class city within and a political
subdivision of the State of Alaska, established in 1967 pursuant to the Alaska Constitution and
AS 29.35. (the "City"); and

2. The Tribe's lawful authority is limited to that expressly granted by the acts of the United
States government, and does not extend to the exercise of the police power over all
residents of the City nor lands within its boundaries;

WHEREAS, the Asa'carsarmiut Tribe is a federally recognized tribe for Mountain Village,
Alaska, with a recognized right of existence in the Tribal List Act of 1994 and created by
constitution of the Tribe the same year (the "Tribe"); and

3. The Tribe has a duty to not claim or exercise jurisdiction outside that lawfully granted by
federal and state law;
4. The City has the obligation to exercise its lawful authority including due regulation of
Tribe activity not on land belonging to the Tribe and citizens not subject to Tribe
jurisdiction; and

WHEREAS, Azachorok Incorporated is the Alaska Native Claims Settlement Act
("ANCSA") village corporation for Mountain Village, Alaska, established in 1973 pursuant to
ANCSA (the "Corporation"); and

5. All residents of Mountain Village and its organizations, including those affiliated with the
Corporation, City and Tribe should work cooperatively and positively together to clarify
and support the jurisdiction, rights and obligations of entities within the City, and doing
so will result in a lawful and strong community.

WHEREAS, the City has broad authority and jurisdiction under Alaska law to exercise any
power not otherwise prohibited by law (see AS 29.35.260{a)), including the general police
power, as a political subdivision of the State of Alaska, and the people of Mountain Village have
voluntarily created the City and consented to its jurisdiction; and
WHERAS, the Tribe's jurisdiction is limited to consenting tribal members and the
geographic areas of its lands, and is not an entity with general jurisdiction including the exercise
of police power in and around Mountain Village; and

Adopted this / 41hday of 'J"(/f\}e, 2021, in a duly called meeting where a quorum was
for,
against, and
present, held in
, Alaska by a vote of
2. absent. V 1 t, L,� Q;

MTN

WHEREAS, based upon numerous reports of residents of Mountain Village,
representatives of the Tribe have been inappropriately acting as if they have general
jurisdiction over all people and lands of Mountain Village, including police officers of the Tribe
searching people and properties and making arrests on non-Tribe lands, and employees of the
Tribes attempting to enforce Tribe rules related to COVID-19 and acting as if all infrastructure
within the City falls under the Tribe's jurisdiction.

IO

By:·1)�
Mayor�

b

..y e;-P(c'.Jt..fr\ �1"'-�'-f'e�

By:_i_
�
Secrct.lry
i._i?Ahnct"J�

NOW THEREFORE, the City and Corporation, on behalf of its residents and the
shareholders and visitors of Mountain Village, does hereby find:
1. The City and not the Tribe is the proper local government of Mountain Village, and the
City and not the Tribe has general jurisdiction over the lands and people within its
boundaries;

7120 Old Seward Highway, Sre. 206
Anchorage, AK 99632
Ph:(907/ 591-2527, Fax: {907) 591-2j27
in/o@a1aclwrok.com
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Awards & Recognition
Since we will be commencing the Annual Meeting virtually this year, we felt it
was important to recognize the Azachorok Award Recipients in this newsletter as well.
Employees of the Year
Jewel Alexie, Azachorok Incorporated: Jewel Alexie began working for
Azachorok Inc in the fall of 2020 as a contract housecleaner for the Azachorok
Properties LLC and began working full time for Azachorok Inc. in December
2020. Jewel was nominated and voted as one of the Employees of the Year for
her professional conduct and her demonstration of putting Azachorok first. She
has displayed respect to others and has been willing to help and lend a hand
when needed. Unfortunately, Jewel will be leaving Azachorok to return to her
passion as a Health Aide for the Mt. Village Clinic where she has decades of
service in this field. As Jewel would say, “So Coolest!”
Franklin Dixon, Azachorok Contract Services LLC: Franklin Dixon has been
the Chief Operating Officer for the Azachorok Contract Services LLC site in
Palmdale, California. Franklin replaced the former manager and has drastically
increased revenue for this Company bringing ACS LLC into a net profit in 2021.
Franklin has demonstrated his commitment and unwavering trust towards
Azachorok and is invested in the profitable revenue to support dividends for
the Azachorok shareholder base and to help Azachorok in its mission. Franklin
remains professional under pressure in high level government contracting work
and leads as a team player. Azachorok is grateful for his continued commitment
and looks forward to growth and success under Franklin.
Directors of the Year
Peter Andrews: Peter “Matt” Andrews has received a ‘Director of the Year’
award for the second year in a row. He continues to exemplify quality
characteristics that earn him these accolades. Peter has been ardent about
fiscal responsibility and upholding his fiduciary duties, especially when it comes
to protection of the Corporation finances and assets. He is able to see long
term challenges and help guide the Corporation in ways to help us achieve long
term goals and work towards bringing Azachorok’s vision into fruition. Peter
has also been generous to the Corporation and has donated to Azachorok
Foundation further showing his unwavering support to the Azachorok
organization.
Marlene Flynn: Prior to being nominated and voted to replace a former
Director upon resignation, Marlene demonstrated her commitment to the
success of Azachorok and to improving the conditions in the community.
She brings Yup’ik values and integrity to the boardroom and is a team player
with the various Directors of the Corporation. Marlene has impressed the
board with her voluntary willingness to help in areas when needed without
compensation. She has shown that she is here for the betterment of the
Corporation and its subsidiaries and is not interested in the benefits of serving
on the Board.
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Shareholders of the Year
Beth Chief, Health Aide Legacy: The Azachorok Board would like to
acknowledge the late Beth Chief for her decades long service to the
community. She is best known for her role as a Health Aide alongside her
late mother Mae Alexie. Beth also has shown up at local meetings and
volunteered her time to be informed and contribute towards improving
conditions in Mt. Village. It was a pleasure working with Beth and her legacy
of her service to the community will not be forgotten.

Elizabeth Charlie, Community Service: Also known as “Boya”, Elizabeth
Charlie has demonstrated community service through a variety of roles
and capacities in the community. Elizabeth has been recognized in this role
for her willingness to help in various roles when needed with the skills she
possesses. We acknowledge her leadership and respect towards others in
the community. She treats others fairly and is a role model for others. We
value her role in the community and look forward to seeing her continue to
lead in a way that reflects our Yup’ik values.

Elders of the Year
Emily Andrews: The Azachorok Board would like to acknowledge Emily
Andrews for her decades of service in the community. She worked at the Mt.
Village School as a Cook and has been an excellent role model well into her
elder years. She is recognized for her kindness and respect towards others
over the years. Emily is humble, as well as sweet and kind, but her positive
traits outshine her quiet nature. We appreciate and value Emily for her role
in our community.

Augusta Moses: Ms. Moses is acknowledged for her many years as
a Mountain Village resident. She was married to Peter Moses Sr. for
approximately 64 years. Augusta is known for her sense of humor and
smiles and laughter. She loved to spend time with friends and be outdoors
berry picking. She also enjoyed watching Native dancing and participating in
community activities.
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Lucy Peterson: The Azachorok Board also recognizes Lucy Peterson. Lucy
has decades of service to the community dating back to when she was a
Yup’ik Bilingual Teacher. She is also humble and quiet but her hard work
over the years continues on as she continues working with the youth in the
community teaching about arts & crafts and passing on our Yup’ik values.
We appreciate and admire Emily, Augusta, and Lucy for their unique roles
in our community. We are honored to award these three beautiful ladies as
‘Elders of the Year’ for 2021!

Azachorok Welcomes Summer Intern Haley Long
Azachorok Incorporated strives to support educational excellence and student
success. That is why we have continued with our Internship program this
summer by bringing Haley on board for the summer. Haley Long is 18 and was
born and raised in Mountain Village. She graduated from Galena Technical
School. Haley is going to UAF in the fall for Science of Natural Resources and
Environment. For this summer, Haley is working from our Corporate office in
Mountain village to support a variety of administrative tasks and work on a
project to give youth some health activities.

ACS Palmdale Reaches New Heights
Our company in California is on track to get a return on investment. ACS LLC’s Chief Operating Officer has been working
diligently to make this happen. Mr. Dixon brings with him decades of experience in the Aerospace and Avionics industry. In
2020 he worked to secure $1.3 million contracts of which $517k was profit to support increased operations and support for
the increased trajectory this year. The board reviewed the projected finances for the Palmdale, CA site and felt it was best to
keep the profits in the operations for increased growth moving forward rather than borrowing funds from the parent company
to support the operations. The board is applying this strategy across the subsidiaries so that each company is successful on it’s
own and the funds actually flow up to the parent company and onto the Azachorok Settlement Trust or Azachorok Foundation to
reach its shareholders.
We appreciate Franklin Dixon’s ongoing leadership and improvements to our company there. We look forward to seeing
continued growth to meet our ambitious sales goals for the next two years so that we can fully fund our shareholder trust
account and start distributing dividends.
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dividing our indigenous nations. We need unity during
these trying times between our tribal nations.

Advocacy
Azachorok Incorporated has taken the lead on
several fronts when it comes to advocacy for our business
interests and community interests.

State Advocacy
On the state level, we have been very active
as well. Our board of directors passed a resolution
encouraging the State Legislature to pass a ‘Ballot
Curing’ bill to allow voters to fix small errors on an
otherwise valid ballot that would make it get thrown
out. Ballot Curing is common in many states, and would
especially be important in Rural Alaska where more
people vote absentee. In the last general election,
more than 1,200 ballots were thrown out without any
notification to that voter or a way for that voter to fix
a signature or address issue. We were glad that the
news of our resolution was covered in Alaska Native
News and the Tundra Drum. We are also thankful for
the opportunity for Azachorok to testify on House Bill
66 sponsored by Rep. Chris Tuck, a sweeping election
bill that would modernize the state’s election process
and create ballot curing in Alaska among other items.
We are in touch with the Senate for a companion bill to
be introduced in the next session so that Ballot Curing
becomes a law ensuring voters’ voices are counted in
state elections.

Our leadership worked closely with Senator
Murkowski and Dan Sullivan’s Offices to advocate for the
historic nomination of Representative Deborah Haaland,
the first American Indian Secretary of the Interior. Our
direct letters, phone calls to staff, and editorial published
in the Anchorage Daily News all paid off because
both Senators ended up voting to confirm. We thank
Representative Don Young as well for being a critical
early and vocal supporter.
Covid Relief fund distribution has been another
topic on the federal level that we have been active on.
Our goal is to get as much COVID relief money to our state
and to our community as possible and allow corporations
to receive direct aid as tribes have. Corporations provide
a different type of service in comparison to tribal
governments. The ANCSA Corporate structure has played
a critical role in the prosperity and well-being of Alaska
Native people. Our corporations should be celebrated
and the proper ruling from the Supreme Court should
follow the intent of the law from Congress and distribute
these Covid Relief funds directly. It is disappointing to
continue to see in-fighting between tribes over monetary
resources that do not align with our shared cultural
values of helping one another and being allies. Sharing
resources should build partnership rather than further

If you would like to get involved in our
advocacy work, please contact our
Shareholder Specialist,
Rhiannon Kokrine at (907) 591-6251 or
rhiannon.kokrine@azachorok.com.

Azachorok Fuel Services DBA Mountain Village Fuel Co. LLC
We are excited to announce the local Gas Station is under new management.
We thank Jack Charles for stepping up to the leadership role and using his experience
and skills to further advance the Mountain Village Fuel Company LLC. Jack has several
years of experience in the heating fuel business. He worked at Crowley where he gained
invaluable business management expertise. We look forward to having Jack Charles on
board and having him as a huge asset to the success of the fuel station. Under Jack’s
management, we anticipate increased efficiency of services and operations, and offer a
wider range of products for your boating, ATV, and other hardware needs. If there is an
item you would like to see in stock, or a suggestion or comment you would like to pass on,
please fill out a comment card at the station. We will have a monthly drawing for those
giving feedback.
Jack Charles, New Manager
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Every year, we have two dockets for the spring and fall scholarship awards. Every fall, we
begin accepting applications between Mid-November to the New Year for Spring Semester
Awards and the fall Fall Scholarship will begin mid-July to the end of August. These are the
only windows for applicants to apply for the scholarships for post secondary institutions. If a
shareholder or descendant is interested in pursuing academic endeavors that are on a different
academic cycle, we will consider scholarships but need all applicants to follow the process
and apply before their school year starts. The Fall Scholarship docket will open July 15th to
September 1st. Stay tuned for the announcement, updated application, and steps to follow in
order to apply.
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Application Schedule:

Opening Date
Nov. 15th
July. 15th

to brighten

Closing Date
Jan. 1st
Sept. 1st

your future.

Applications accepted between November 15th and January 1st. Awards determined in early
January of each year.
Applications accepted between July 15th and September 1st of each year Awards determined
in September of each fall semester. Only completed applications are accepted.
Contact Rhiannon Kokrine for all scholarship inquiries.
rhiannon.kokrine@azachorok.com or (907) 591-6251.
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